
Meredith Moore Crosby is an award winning 
communicator, motivational speaker and author who 
helps people get the courage to do what they want 
and have an impact inside and outside of corporate 
America. For more than a decade she successfully 
supported senior leaders at McDonald’s, 3M and 
Comcast Cable to navigate the uncharted territory 
of addressing the challenges for women at work.  
She achieved this success while searching for her 
own work life balance--- getting married, starting a 
family, and continuing to climb the corporate ladder.

Early in her career, Meredith was tasked with 
supporting Mr. Don Thompson during his historic rise 
to be the first African American CEO of McDonald’s 
corporation. During her time supporting the c-suite 
at the largest fast food restaurant in the world she 
launched the company’s philanthropy program 
and strategic partnerships across the globe. While 
traveling the world for McDonald’s Global Women’s 
Initiative she began to connect her passion for 
understanding the global trends and frustrations 
preventing more women from breaking the glass 
ceiling. In 2012, Meredith’s story of becoming 
the youngest Director in McDonald’s history was 
featured in the national bestseller Successful 
Women Think Differently.  As her journey to increase 
corporate diversity continued, Meredith began to 
experience the same challenges she was tasked 
with solving.  Four years later Meredith earned her 
executive coaching certification from her mentor 
Valorie Burton, founder of the CAPP Institute and 
launched Leverette Weekes, a career coaching, 
communications, and branding business. 

It’s important to realize that job 

changes are not a waste of time, but 

opportunities to learn more what 

you’re looking for-- the only way 

for you to figure out what work 

culture is the best fit for you is to 

expose yourself to many of them. 

“

G E T T I N G  U N S T U C K :  A  G U I D E  T O  M O V I N G  Y O U R  C A R E E R 
F O R W A R D  B Y  M E R E D I T H  M O O R E  C R O S B Y
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Today Meredith serves as Chief Branding Officer for 
The Sanneh Foundation and coaches high achieving 
leaders how to attract, retain and develop talent 
by applying the lessons from Getting Unstuck 
The great work of an organization hinges on the 
individuals working within so Meredith’s workshops 
and speeches promote inclusion, board participation 
and mentoring. She further unpacks her passion and 
lessons learned on her weekly podcast, Getting 
Unstuck with Meredith Moore Crosby.  

Over the years Meredith has received many awards, 
is a sought-after speaker, and appeared in Ebony 
Magazine, Savoy, and Rolling Out. She currently 
resides in St. Paul, MN with her husband, their two 
boys, and dog.  Meredith volunteers her time as the 
secretary of the national governing board of Jeremiah 
Program, a nonprofit committed to transforming the 
lives of single moms and their families. In her free 
time, she enjoys spending time with family and 
planning retreats to connect with her network.

I picked people who had similar 

backgrounds and responsibilities 

as me-- I wanted to know how 

they personally managed their 

time and understand how their 

corporate cultures handled family 

structures. 

“

A W A R D S ,  A C C O L A D E S , 
A N D  A F F I L I AT I O N S

Top 30 Young Leaders Under 30 – Ebony 
Magazine, 2006

President’s Award – McDonald’s 2006

Global Visionary Award – Howard University, 2009

Power Suit – Diversity Woman Magazine, 2012

Circle of Excellence – McDonald’s, 2012

40 Rising Stars Under 40 – Black Enterprise 2012

Mover and Shaker – Savoy Magazine, 2014

Howard University Top Influential Women in 
Corporate America, 2014

40 Under 40, Minneapolis – St. Paul Business 

Journal, 2015

Forbes Coaches Council – Member 2017-2019

National Governing Board – Jeremiah Program, 
2016-2019

Alpha Kappa Alpha Sorority, Incorporated – 
Member

Minneapolis-St. Paul (MN) Chapter, The Links, 
Incorporated

Jack and Jill of America- City of Lakes Chapter 
– Member
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Getting Unstuck isn’t just a magical formula that can get 
you tons of success for none of the stress. It’s a guide 
to understanding how to move you from where you are 
to where you know you can go and to teach you how 
you can bring others with you.

In my time in corporate America, I learned from many 
mentors, got way more experience than I bargained 
for, and decided for myself what I needed to focus on 
in order to grow. And at the end of it all, I had a set of 
steps that were a recipe for success - for growth, for 
vision, for achieving meaningful goals. Together, I call 
them TRIBE.

TRIBE is a methodology you can use to keep your goals 
and vision a priority. It is a simple reminder, a structure 
to protect you from falling into bad habits. At its base 
level, it’s also an acronym:

TIME 
RESOURCES 
INNOVATION 
BELIEF 
EVOLUTION

Each of these components is key to your professional 
journey.

TRIBE will help you recognize when something is 
wrong. It will help you adjust, to stand up for yourself, 
and know when it’s time to leave a position. With it, I 
believe you can escape toxic cultures and navigate 
changes both in- side and outside of corporate 
America.

Throughout this book, I will prompt you to check in 
with yourself. Keeping track of your thoughts in a single 
place will allow you to see your progress and identify 
when and where you might get stuck. Get a notebook 
and turn the page.

You’re about to get unstuck.

B O O K  E X C E R P T

When are lives are turbulent and we’re 

stuck in our own thunderstorms, it 

is easy to stick to our daily routine 

and feel overwhelmed by shame and 

confusion, sacrificing our time to 

things we don’t believe in because we 

can’t see any other option. 

“

A U T H O R  Q & A

Tell me about your background and what 

makes you an expert in Getting Unstuck?

I grew up in Minnesota and I am the third generation 
of my family to graduate from Howard University. My 
first job out of college with a degree in journalism 
was in finance and from there I started my climb. I 
didn’t love the work but I needed to pay my bills and 
I started to understand that everyone didn’t want or 
need to be happy at work. As I moved up the ladder 
in corporate America I was asked to create 
programs, workshops, and speak about my career to 
help other women ad-vance globally. 

I’m grateful I had the opportunity to study the re-
search and interview women successfully breaking 
the glass ceiling while navigating my own career. The 

experience made me understand the importance 
of advancing women at work as a career coach and 
communications consultant. As a communicator I 
work with the world’s largest companies to develop 
programs, partnerships and promotions to connect 
communities to corporate resources.

Who is getting unstuck: a guide to moving 

your career forward written for?

I wrote this book for a working mom of three, she’s 
at a point in her career where she knows what she 
wants but she’s not sure if she can get it or if it’s even 
possible. 

She’s so busy already balancing work and life that 
she’s worried she can’t make space or doesn’t have the 
energy, mentors or access to change her reality.
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What was your main inspiration for writing 

getting unstuck: a guide to moving your career 

forward?

Women are leaving the workforce in record numbers. 
Companies are struggling to attract and retain top talent 
and it’s not always for the reasons we think. Getting 
Unstuck is my story but it’s also the story of people of all 
backgrounds who just want to be happy, but feel stuck 
at work.

This book is the tool I wish I had when I had to make 
tough decisions with no guide. This is the advice 
that helped me stay in and know when to step out. I 
spent the last year speaking to educators, students 
and organizations—these are the stories that 
resonated and underline what doesn’t get covered 
in orientation—- you are in control of your career.

What made you leave corporate America?

After two difficult and life threatening  pregnancies I 
was burned out and I wasn’t participating in my life 
or my community the way I wanted to.

At the time my kids were one and three- physically 
and mentally I needed to put myself first but I’m a 
workaholic and high achiever so instead I focused on 
what it would take to start my coaching business. I 
quickly realized I could create the flexibility I needed 
by working for myself.

If you could only give one tip to someone who feels 

stuck in their career what would it be?

You have to participate in your own rescue. No one 
is going to care about your happiness or your career 
as much as you do!

What do you think is the largest challenge for 

women of color in corporate America?

There’s a perception that we can do it all with less. 
We are expected to perform at a higher level with 
less clarity, training, budgets or support from peers 
or leadership. To advance in any organization you 
have to be smart but when you are making the case 
for the inclusion of others, as women of color often 
do, you have to prove you are valuable each day.

What was the most difficult aspect of writing this 

book for you?

I’m not perfect, I had to examine my mistakes and it 

was difficult to choose which stories would amplify 
the signs I see now, but at the moment I thought 
they were just ”doing business as usual.” It’s hard to 
let go of your own story, or to pick just 140 pages 
of it. I’m grateful for all of the lessons in my career 
but looking back I wish I didn’t have to make certain 
decisions  at all.

What authors do you read for inspiration?

Valorie Burton and Don Miguel Ruiz are my go-to! 
The Four Agreements and Personal Development 
book keep me grounded. I also enjoy funny writers 
like Shonda Rhimes and Mindy Kaling to get a break 
from real life.

Tell us about your podcast, Getting Unstuck with 

Meredith Moore Crosby.

It’s a short format similar to a mini coaching session 
or a chapter from the book. You hear the stories from 
the cutting room floor of writing Getting Unstuck 
what it really takes to overcome fear, 
identify challenges and stay positive. It’s my 
weekly chance to respond to questions, share 
what I’m learning and spotlight mentors and 
advice that is relevant but many of us never hear.

My goal is to inspire my listeners to apply the 
lessons of Getting Unstuck. I hear too many women 
say they wish they could write a book, speak 
publicly or start a business, but you can! It starts 
with you deciding your dream is important enough 
to change your life. Personally podcasts helped me 
when I was struggling to get clarity and when I felt 
lost so Getting Unstuck is about understanding and 
practicing what makes you happier. I don’t believe 
happiness is a destination-- but it’s a goal for a lot 
of people including myself. In reality, happiness 
takes work and it’s a state of mind. So in under 
30 minutes I give you the space and tools to find 
the energy to think about you and the steps you 
need to take to move forward.

When you are not busy writing or coaching other 

executives, what do you do to unwind?

Sleep! I have two sons under five years old, I don’t 
get much time to relax. When I’m not working or 
writing I like talking with Brian, my husband, and if 
I am all alone I try to meditate and enjoy the quiet, 
when the weather is nice I like to be outside. 
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GETTING UNSTUCK: A GUIDE TO MOVE YOUR CAREER FORWARD 

FEATURES THE UNWRITTEN RULES AND ADVICE FROM THE C-SUITE. 

According to LeanIn and McKinsey’s research, women, especially women of color are still struggling to advance 
at work. The study found one in five women feel different or are the only woman at work. That’s especially true 
in management where according to Catalyst despite women receiving up 60 percent of undergraduate and 
postgraduate degrees, only represent 26 percent of executive, senior-level officials, and managers. The study 
finds a common combination of lack of access to mentors, promotions and feeling isolation as key reasons 
women fail to make it to the C-suite despite many corporation’s public diversity goals. 

Getting Unstuck: A Guide to Moving Your Career Forward, shares the unwritten rules that make it possible to 
see the next step but never reach it. Author and former corporate executive of McDonald’s Corporation, 3M 
Corporation, and Comcast Cable tells the story and the tools of how one woman found the time and energy to 
overcome the battle for advancement in corporate America. Meredith Moore Crosby, who supported the historic 
rise of McDonald’s Corporation’s first African American CEO, shares the story behind her climb to become the 
youngest director as featured in the bestselling Successful Women Think Differently by Valorie Burton. 
Getting Unstuck will teach you how to overcome personal challenges to bring your best at work and home. 

In the foreword of the book, Don Thompson said, “Meredith shares her story of making the difficult decisions 
and living your values at work.  Learning from the lessons in this book will help you better navigate your career.” 

On March 1, 2019, Meredith Moore Crosby will host an intimate book signing and discussion at the Barnes and 
Noble on Howard University’s campus from 2-4 pm.

Meredith is a global brand strategist, communications consultant, and author. During her time at the largest 
companies in the world, Meredith led award-winning global initiatives and external brand engagement, 
resulting in recognition as a diversity leader and talent developer. 

A certified leadership and career coach, Meredith is a member of the Forbes Coaches Council, speaker and hosts 
a weekly podcast, Getting Unstuck with Meredith Moore Crosby, available on iTunes, Google Music, SoundCloud 
and Stitcher. 

Visit www.GettingUnstuckGuide.com to order your copy of Getting Unstuck: A Guide to Moving Your Career 
Forward and to sign up to find out about Meredith’s upcoming events, her weekly podcast, or reach out to her 
about speaking to your organization.

F O R M E R  C O R P O R A T E  E X E C U T I V E  S H A R E S  S T E P S  T O 
A D V A N C E  W O M E N  I N  C O R P O R A T E  A M E R I C A
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P R E V I O U S  S P E A K I N G
E N G A G E M E N T S

How to leverage civility for growth and 
prosperity: Civility & Work, LEADS conference at         
Spelman College 2011

Keynote speaker for National Black Public 
Relations Society Networking Luncheon 2011

Pairing Corporate Philanthropy with Diversity 
and Inclusion Webinar, Conference Board 2012

Speed Networking, National Urban League 
Black Executive Exchange Program 2012

10 Reasons to Join an Employee Resource 
Network, 3M Headquarters 2014

Do Something: How to get girls into STEM- 
Minnesota Compass Annual Keynote Meeting 
2014

Transforming your SELF at work hosted by 
celebrity fitness and wellness coach, AJ Johnson 
2015

Women in STEM and the Opportunity for 
women, Diversity Woman conference 2015

Blueprint for success panel moderated by 
Soledad O’Brien for Starfish Foundation 2016

Confidence, Communications, and the Courage 
to Change- University of Minnesota Carlson 
MBA Program Women’s Retreat 2017

Keynote, Minneapolis- St. Paul (MN) Chapter of 
The Links, Incorporated Young Women’s Issues 
Forum 2017

Panelist, Bias & the Opportunity to Lead Panel- 
Fredrikson & Byron Law Firm 2017

Create Opportunity: How to prepare your brand 
for a career in corporate, Howard University and 
Stanford University 2018

S E R V I C E S  AVA I L A B L E

GETTING UNSTUCK ONE ON ONE VIP COACHING 6  MONTH PROGRAM - $15,000

KEYNOTE SPEAKER - GETTING UNSTUCK: ADVANCING WOMEN AT WORK - $2,500
(NOT INCLUDING TRAVEL, HOTEL AND TRANSPORTATION) 

GETTING UNSTUCK WITH YOUR RESOURCES:  HOW TO ATTRACT MENTORS,  SPONSORS AND ADVISORS
WORKSHOPS (TOPICS VARY) - $5000 FOR UP TO 40 PARTICIPANTS

GETTING UNSTUCK WITH YOUR COMMUNICATIONS: FIVE STRATEGIES TO BUILD YOUR BRAND AT WORK

COMMUNICATIONS CONSULTING & SPEECHWRITING - BY REQUEST ONLY STARTING AT $7,500

C O N N E C T  W I T H 
M E R E D I T H

M e r e d i t h  M o o r e  C r o s b y

i n f o @ l e v e r e t t e w e e k e s .c o m

w w w. m e r e d i t h m o o r e c r o s b y.c o m

w w w.g e t t i n g u n s t u c k g u i d e .c o m

w w w. l e v e r e t t e w e e k e s .c o m

GETTING UNSTUCK 4 MONTH GROUP COACHING PROGRAM - $2,500 PER PERSON
CUSTOM CORPORATE COACHING 10 PERSON MINIMUM




